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Moving the thinking forward:
Upskilling the workforce
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k of the skills,
dbwledge and
derstanding she
~might need to develop
. in her role as teacher
Land learning support
worker working with

~ disabled learners




- learners with learning
Iities and/or disabilities can be
ed by the lack of specialist

2 Ilflcatlons of teaching and support
aff.”
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sity offer the widest
s CPD
approaches to CPD and ITT
based on an interdisciplinary,
anded learning model — important to
2ar this approach in mind because of
 the business case

L Ps working with disabled learners
-are the most poorly paid (LSRC
- research)




se aware of

“differel abilities (LSIS, 2010)
f// ers do not want their LSPs to
k to them like glue and make them
and out (LSIS, 2010)




SU ort Staff -

> work
ng for Living and Work (LSC)
gression through Partnership
MG)
¢ Voices from key stakeholders —

. NATSPEC, NIACE, SKILL,
Vmces from the sector
* A long history of voices — 1987



uide for
1g support
ars working with disabled

~learners

4 - ork within the national frameworks

.~ /and use the content of the application
~guide to develop pathways to

. gualification

Write guidance for awarding

" organisations




S funded a project undertaken by
TSPEC on learning support
actitioners




ng teaching

2 applied skills, knowledge
"~ and r'standing of staff working with
W46 sabled learners

aful for a number of purposes

ecedents already set e.g. LLN

~Coming on board - ICT, CSWs, Employability
fe guides for teachers and support staff
working with disabled learners takes a pan
disability approach






Diploma in Teaching in the
ong Learning Sector (disabled
earners) and

Additional Diploma in Teaching in
e Lifelong Learning sector
(disabled learners)



Certificate in Learning
)port (disabled learners)




