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Bulletin 





July 2009 
A slight change to the usual bulletin schedule as I was keen to get this edition to you before term ends (I appreciate that I may have missed some of you). There will not be an August bulletin and the next edition is scheduled for the end of September. Hope you all manage to have a break.
Alison is still cut off from the outside world as she is re-living life in the 80’s before emails (not through choice but through the inefficiency of BT & Virgin). Amazing! We can put a man on the Moon… or did we? Alison hopes to have email access soon and will be able to catch up on unread messages:
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Wow! I've got one from someone I know!
LSIS - Leading the Learner Voice Awards 
Now in their third year, the Leading the Learner Voice Awards celebrate the achievements that individuals and organisations in the further education and skills sector have made in embedding the learner voice. 

The finalists for two of the 2009 awards are:
Leading Learner of the Year

Andre Bernal, Student Centre Representative, City & Islington College 

Amadou Bah, Nescot College 

Kate Roberts, Apprentice Decorator, Oldham College and First Choice Homes  

Anthony Spelman, Oldham Lifelong Learning Service 

Richard Amos, National Star College 

Provider of the Year

Derwen College 

Leicester College   

Castle College Nottingham   

Telford College of Arts and Technology  

Bishop Burton College   

The awards ceremony took place on Wednesday 1 July 2009 at the Kensington Roof Gardens in London and whilst Richard nor Derwen College won their respective awards, congratulations to both for making the shortlists in their categories.
Joe Martin, LSIS's learner engagement programme manager, said, “This year we received the biggest ever response to these awards, I believe this signals just how far the influence of learners in our organisations has now progressed and we would like to applaud everyone who has been part of this important development. The standard this year was also extremely high which made judging really challenging in many categories; despite this we do recognise that some providers have found this progression less easy and we will be working with our winners and nominees through resources, events and support to ensure that we share practice widely across the sector.”
The awards were presented by Dame Ruth Silver, Chair of LSIS and Principal of Lewisham College, who spoke to the audience of the sector’s commitment to the learner voice. She said “It is not always easy, but always worthwhile, to hear what our learners have to say to us.  Learners are our future, their voice of strategic contribution and what they tell us will ensure that Further Education is building for the society of tomorrow. These awards honour and recognise the leading edge of this work.”

NUS Awards 2009
The NUS Awards, held in partnership with Endsleigh, celebrate excellence and achievement in the student movement. The finalists were selected from almost 200 nominations from over 60 students' unions across the UK.
Whilst Richard was unsuccessful in the LSIS awards, he was successful in the NUS Awards, along with fellow student and NUS President at National Star College, Harry Shenton.
2009 NUS Awards winners

Endsleigh Student of the Year

Richard Amos, National Star College Students’ Union
Further Education Student Unionist of the Year

Harry Shenton, National Star College Students’ Union
Learner Funding Issues
Concerned about student funding/numbers for next term?
· How many new students are you expecting in September and how many have confirmed funding?
· How many existing students need funding extensions and how many have funding confirmed?
· Do you have a decrease in numbers from the previous year? If so, by how many?
· Plus feedback on any other funding related issues.

If you haven’t already responded to this request, please send your feedback to Helen Sexton asap.  hsexton@natstar.ac.uk
Natspec will collate your returns and take any concerns to Julie Lynes Grainger at LSC.
LSC Capital Funding

The staff, students and supporters of National Star College are pledging to fight the decision to withdraw promised funding of a major and much needed upgrade programme at the college near Cheltenham, Gloucestershire. Students – including eight in wheelchairs – and staff led by deputy principal Kathryn Rudd travelled to Parliament and met with local MPs in a bid to add the college to the list of 13 colleges earmarked for funding. Helen Sexton, Principal of NSC reported a good meeting with the FE Minister, Kevin Brennan and for the need to keep up the pressure and profile. She requests that Natspec members sign their petition and share it with colleagues and contacts (address at the bottom of this article).

At the same time as asking for a solution to National Star’s predicament Helen Sexton, as Chair of Natspec, has been pressing the Minister to address ISC capital funding for the future.

Prime Minister Gordon Brown is to personally instruct a review of the withdrawal of essential funding to the tune of £6.5 million for The National Star College – the Gloucestershire-based national college for disabled students.

Cotswold MP Geoffrey Clinton-Brown at Prime Minister’s Question Time requested an urgent review of the decision to stop funds and the Prime Minister said he would ask the Further Education Minister to meet with Clinton-Brown and representatives of The National Star College to discuss their case. 

Politicians including the shadow minister for disabled people, Mark Harper have also thrown their weight behind a campaign to reverse a Government decision to withdraw much needed funds launched today at Westminster by National Star College, the Gloucestershire-based national college for disabled students.

According to the National Star College urgently needed modernisation to the tune of £6.5 million was due as a contribution from the LSC and the shortfall now means that three phases worth a combined £13 million will not proceed. The National Star College is widely acknowledged as one of the country’s few and most well known independent specialist colleges working with learners who have severe and complex physical disabilities and associated learning difficulties.

Harry Shenton, Student Union President also handed over a letter to Kevin Brennan MP, Minster for Further Education, Skills, Apprenticeships and Consumer Affairs, citing: “I have really enjoyed living and studying at the National Star College and along with gaining qualifications I have made some life-long friends here. At National Star College I have developed both academically and individually. Star College has opened up my world, my confidence and independence has improved and I am able to do much more without assistance. I hope that you can do something to help the College and future generations of disabled students who would benefit so much from the new development.”

Officials at the college have vowed to fight the decision and are calling for the Government to find a way to honour the funding for the development project that the LSC had previously approved and which is already partly completed. The college has posted a petition on the Prime Minister's website http://petitions.number10.gov.uk/NationalStar/ calling for the Prime Minister to review the decision that was announced by the LSC.



Our online self declaration form is now available in the members' area of the website and, for those using REfLECT, within the CPD Record. Members have until the 31st August to declare their CPD for the 2008-09 year. 
IfL will sample records of CPD from the beginning of September. You might be selected as part of the random sample. If your record is chosen, we will contact you and ask you to send us the evidence of the CPD hours you have declared. We will then review your record and offer feedback, which should be helpful to you. IfL will also prepare a report relating to members’ good practice of CPD, to be published in December 2009, which will include rich examples of effective professional development across the further education and skills sector.
CPD declarations should be completed by 31 August 2009. We look forward to receiving your completed CPD declaration and, if your CPD record is selected for sampling, finding out about the varied ways in which you are thinking about and undertaking CPD. This will be anonymised and fed into a national report on CPD, which we will publish and share with members in December.
www.ifl.ac.uk
NB
Ruth Thomas at Derwen College is keen to hear from colleagues who have experiences of using REfLECT and would welcome feedback on ifl in general. Derwen College are reminding staff to update their CPD record cards and declare their hours in advance of the August deadline. Ifl will choose at least one registered staff member from each institution who will be expected to submit their portfolio. ruth.thomas@derwen.ac.uk
Sex Education Forum
The Sex Education Forum (SEF) is a unique collaboration of 50 member organisations who are working together to ensure that all young people receive their entitlement to good quality sex and relationships education.  Hosted by the National Children's Bureau (NCB) SEF is the leading national authority on policy and best practice in sex and relationship education. 

The Forum aims to ensure the entitlement of all children and young people to SRE in a variety of settings. It holds regular meetings to explore and discuss emerging research, policy and practice, provides advice and support to Government, articulates a common voice on SRE to the media and prepares briefings and publications to promote best practice. 

Main Objectives: 

To coordinate a diverse membership and provide opportunities to explore and foster a greater understanding of SRE and related topics; 

To promote and raise the profile of children and young people’s entitlement to SRE through policy and advocacy work; 

To share information and build capacity amongst professionals to support them with planning and delivering good quality SRE; 

To manage a variety of innovative projects on SRE and related topics. 


SEF runs a network for FE colleges that is free to access and members receive regular bulletins on aspects of Sex and Relationship Education/Sexual Health Services that are relevant to those working in FE.   We are mindful to ensure that our work includes meeting the needs of young people who are disabled and are keen to ensure that we are accessing practitioners who work in specialist colleges.  
Our web site address is  www.ncb.org.uk/sef 

If any Natspec members would like to sign up to the Sex Education Forum for Further Education, go to the website, click on Sexual Health Services and then click on Contact Us. 

We are always interested in examples of good practice and would be very interested to hear about any innovative work taking place around SRE in specialist colleges or across a number of colleges.  Please contact me if you would like more information about SEF and the work that we do. 

Best wishes 
Charlotte Levene
Senior Development Officer
Sex Education Forum
8 Wakley Street
London EC1V 7QE
CLevene@ncb.org.uk
LSIS Council
The votes in the LSIS NATSPEC constituency for the Council elections were counted in the presence of a scrutineer from the Electoral Reform Society and Tracy De Bernhardt Dunkin, West of England School and College has been elected to the Council.
The 28 individuals elected to the Council are:

	
	Tracy de Bernhardt Dunkin, Principal, West of England School and College

	
	Anthony Bromirski, Quality Director, Retail Motor Industry Training Ltd

	
	Diana Burton, Governor, Riverside College

	
	Maggi Butterworth, Director, Affiliation Swarthmore Education Centre 

	
	Geraldine Cadogan, Governor, City College Plymouth

	
	Lynne Craig, Vice Principal, Gloucestershire College

	
	Lynette Cutting, Principal, Stourbridge College

	
	Fintan Donohue, Principal, North Hertfordshire College

	
	Peter Garrod, Head of Service, Affiliation Lancashire Adult Learning, Lancashire County Council

	
	Barbara Holm, Head of Service, Affiliation Westminster Adult Education Service

	
	John Hyde, Chief Executive Officer, HIT Training Ltd

	
	Christine Jeffery, Managing Director, Academy of Training

	
	Joan Lawrence, Vice Chair, Craven College

	
	Terry McHale, Sheffield Centre Co-ordinator, Affiliation Open Door Adult Learning Centre

	
	Chris Moody, Principal, Moulton College

	
	Sue Rimmer, Principal, South Thames College

	
	Peter Roberts, Principal, Stockport College of Further and Higher Education

	
	Gill Saville, Deputy Principal, North Nottinghamshire College 

	
	Mike Smith, Managing Director, GEN II Engineering & Training Technology Training Ltd

	
	Mike Southworth, Principal, Priestley College 

	
	Kenny Stoddart, Director of Quality, Defence Logistics Vocational Qualifications Trust

	
	Peter Templeton, Director of Education and Strategy, WEA

	
	Frances Wadsworth, Principal and Chief Executive, East Surrey College

	
	Paul Wakeling, Principal, Havering Sixth Form College

	
	Jill Westerman, Principal, Northern College

	
	Stephanie Whalley, Contracts and Quality Director, Training 2000 Ltd

	
	Paula Whittle, Principal, Ealing, Hammersmith and West London College
Jennifer Adshead, Governor, National Federation of Women’s Institutes – Denman College 


A further 10 council places have been set aside and will be appointed by LSIS once the initial members have been elected, these places will be allocated in ways to support the post MoG (Machinery of Government) changes in the sector.

Dame Ruth Silver, chair of LSIS, said:  “I welcome the new 2009 LSIS Council members, at a time when the sector is facing its toughest challenges it is crucial that the efforts and priorities of LSIS are totally focused on supporting the sector in the most effective ways; this task is enormously eased with the direction and expertise of a representative, passionate and vocal council. I know in the coming months, we will be working closely with the members of the Council as well as the LSIS Board to guide LSIS activities; I am extremely grateful to the Council members for their time, commitment and valuable contributions”.
Ofsted News
A message from Christine Gilbert – Her Majesty’s Chief Inspector
We constantly look to improve the way we work but every few years we carry out a more significant review of inspection arrangements. Of course, it is not just school inspections that are changing. We constantly look to improve the way we work but every few years we carry out a more significant review of inspection arrangements. This September, for example, sees the launch of the new framework for the inspection of post-16 education and training. We have listened closely to the views of learners, employers and providers when shaping the framework. The new inspections will have a sharp focus on improvement, will promote learner engagement and will encourage providers to consider the needs of employers in our changing social and economic circumstances. And like the new school inspection arrangements, indeed like all our new inspection arrangements, there will be an enhanced focus on safeguarding and equality and diversity, so that the grades for these two crucial aspects may limit the grade awarded for overall effectiveness. Looking closely at these areas in each of our types of inspection will mean we can better learn and share what is working well across the sectors in our remit.
Focus on improvement - Ofsted is introducing a new inspection framework from September for inspections of post-16 education and training.
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LIFELONG LEARNING UK ANNOUNCES RESOURCES TO DEVELOP THE FE WORKFORCE IN ECONOMIC DOWNTURN

Lifelong Learning UK has launched a revised strategy to support the development of the further education workforce and is carrying out a campaign to remind learning providers in the sector that there is help and advice available to support them in developing a workforce that is highly skilled, qualified and committed to professional development.

In the current economic climate, further education (FE) providers, including specialist colleges,  work based learning (WBL) providers and adult and community (ACL) learning providers need to understand and be able to react to the changing needs of learners and their employers to ensure their workforce weathers these difficult times through the delivery of excellent learning provision.

During the next year, the further education workforce
 will deliver learning to around 4.5 million publicly funded learners (including around 1.5 million young people and 3 million adults). It’s now more important than ever that learning providers can retain and develop their staff to ensure they are equipped to meet the changing needs of learners and their employers in the current economic environment.

To help enable this, Lifelong Learning UK has facilitated the production of an updated workforce strategy, which is designed to be used as a tool to help learning providers in the further education sector achieve their development goals.

The workforce strategy will have a positive impact on the quality of teacher training, learning delivery and learner achievement within the sector as providers collectively work towards the goals and vision set out in the strategy. 

An important part of the strategy relates to helping providers retain and develop a professionalised workforce.  To help the sector meet this priority, Lifelong Learning UK is also carrying out a campaign to remind providers of how the Lifelong Learning UK Information and Advice Service can answer questions about changes to the further education sector, including the requirement to gain the appropriate professional status and to carry out continuing professional development, as well as other questions relating to careers in further education. The campaign sees an information pack, with postcards and posters about the changes in the sector and where they can get help and advice, being distributed to learning providers in the further education sector across the country.

People who teach or train in the further education sector in England, be it in a college, in the work place or in a community setting, can get free information and advice on how changes to workforce development issues affect them by calling the Lifelong Learning UK Information and Advice Service on 020 7936 5798, or by emailing advice@lluk.org
To find information and resources advertised through the campaign, visit www.lluk.org/changes/

The workforce strategy can also be read here: www.lluk.org/feworkforcestrategy.htm
Natspec website
Photographs of the recent Annual Conference are on the website, as are the presentations of the speakers and workshops. Please let us have any news, events or job vacancies that you want placing on the website.
www.natspec.org.uk
Natspec Directory
To request a Natspec directory please contact: 
Queen Alexandra College
0121 428 5050 


allformats@qac.ac.uk 

Homefield College
01509 814827 


enquiries@homefieldcollege.ac.uk 

Derwen College
01691 661234 


treasurer@natspec.org.uk
Contacts

email
Alison Boulton 

chiefexecutive@natspec.org.uk
Bulletin info: 



andrew.harris@derwen.ac.uk
Andrew Harris 


July 2009
The next edition of the bulletin will be in September – hope everyone has a great Summer break.
"I have travelled the length and breadth of this country and talked with the best people, and I can assure you that data processing is a fad that won't last out the year." (Editor in charge of business books for Prentice Hall, 1957.) 
Not the view of the LSC!
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